witnout considering tne type or position neia, maie ana i faculty were equally likely to be located in the more highly i departments within their field. This is in contrast to the pc for 1960s Ph.D.s, with men more frequently employed in the top departments (page 26).
TABLE 4.12 Number and percent of 1970-1974 doctorates employe highly rated departments* in 1979 (by Roose-Anders
	No. employed	No. employed	% err
	all	highly rated	high
	departments+	departments	depa
	Men Women	Men Women	Men
Total academic empl.	607  596	52  64	8.6
Facul ty	522  474	39  36	7-5
Professor	47   28	1    0	2. 1
Associate professor	270  204	20   12	7-4
Assistant professor	200  228	18  24	9.0
Instructor	5   14	0   0	0.0
Non-Facul ty	46   61	12   17	26.1
^Highly rated departments are those with ratings of 3-0 - 3'9 or 4.0 - 5-0 (distinguished), as found in Kenneth D. Roose an Charles J. Andersen, A Rating of Graduate Programs, American on Education, Washington,D.C.,1970.
+lncludes numbers in sample who were employed Roose and Andersen.
in fields rated
Medi an sal ar ies
For the matched-pair sample of 1970-1974 Ph.D.s, median salary that was $1,200 or 5 percent below that
the worn* for men.  The fact that few of the women assistant professors who moved improved their prospects may indicate that the latter is true.  We do know that women were somewhat more likely to have changed institutional affiliation whether by choice or by necessity.  This finding casts some doubt on the argument that they are less able to move.          5                           38 (51%)
